
9.5. Career Guidance, Training, Placement (10)  

Training, counselling and placement is offered to every graduating student for her to be 

confident and competitive in her choice of career and for inculcating entrepreneurial skills. 

Students of the institution are employed in Financial Institutions, educational institutions, 

IT companies,  automobile industries, central and state government services, textiles 

industries and core engineering industries. During their course of study a five month 

Cooperative Education programme is made compulsory. Co-operative education is a 

structured method of combining classroom-based education with practical work experience 

in the industry. It entails cooperation between Institute and Industry to produce trained 

professionals. DEI is collaborating with University of Waterloo (a global leader in the Co-op 

education model) and has launched its own Co-op model in 2013, suitably adapted to Indian 

conditions. The model aims at development of ‘employability skills’ through the introduction 

of a 6 month industry stint as part of the course requirement. 

Indian Industry has lately been very concerned with the lack of requisite technical and soft 

skills of students entering industry. The recent ‘National Employability report’ claims that 

47% of graduates across India are unemployable for any job1. The time and cost of training 

students after education is becoming a major challenge for industry. Three key reasons why 

DEI has launched the Co-op model are: 

• Global practices 

• Need expressed by industry in various interactions and forums in the past 

• Need for reducing high rates of attrition amongst fresh graduates due to mismatch in 

culture and expectations 

The Co-op model was launched by DEI in 2013 for its Engineering and MBA programmes. 

100% of the students were placed within 5 months of the launch of the programme. The 

feedback from the first set of returning students has been excellent. 80% of companies paid 

stipend or provided some non-financial support. 

While the cost of recruiting, training and developing a fresh graduate can be upwards of 

one year’s salary, most fresh graduates leave the organisation within 2 years due to non-

fitment with culture and working environment. The Co-op model allows organisations to 

observe the candidate closely for an extended period of time thus allowing a deeper 

understanding of the competencies and fit of the student. The students bring fresh ideas 

and perspectives to the organisation and they can be assigned routine duties or special 

projects. Students on the other hand gain immensely through an extended on-the-job 

understanding of how academic principles are applied in real situations and an opportunity 

to test the skills learnt in the classroom. The interaction and feedback from re-turning 

students and participating organisations allows the University to enhance and improve its 

curriculum. With a deeper understanding of the industry, which grows with each passing 

year, the faculty are able to relate practice to theory better. 



Summer Training process is of a short duration and primarily aimed towards expos-ing 

students to industry practices. By the time students learn about the organisation and its 

processes, the training period is close to completion. Co-op model on the other hand is a 

partnership between the industry and the institute. Assignments (routine as well as special) 

are given with a view to 

let the student face real situations with intensive supervision by the project guide and 

supported by the faculty of the institute. The longer period also allows the organisation to 

understand the personality and motivation of the student and use this information at the 

time of recruitment. The stipend or some other non-financial support provided by the 

organisation helps motivate the trainee to deliver his or her best performance and industry 

also gets involved in overseeing the trainee’s work. A request letter in the following format 

is sent to the industries for training. 

DAYALBAGH EDUCATIONAL INSTITUTE 

 (Deemed University) 

    DAYALBAGH, AGRA – 282005, U.P.,INDIA 

Phone: (0562)-2801545; Fax: (0562)-2801226 

Web: http://www.dei.ac.in/ 

 

 

January 20, 2018 

To, 

Manager (HR) 

Cadence Deisgn Systems 

NOIDA 

Dear Sir/Madam, 

Greetings from Dayalbagh Educational Institute! 

DEI is a Deemed University located in Dayalbagh, Agra, well known for its academic ascendancy and 

extramural excellence. DEI has been accredited by the National Assessment and Accreditation Council 

(NAAC) and has been awarded an ‘A’ grade in October 2013.  In 2009, a Committee set up by the 

Ministry of Human Resource Development (MHRD) under Professor P.N.Tandon placed DEI in ‘A’ 

category, third in rank and 8thamong all 130 Deemed Universities under review. Recent overall NIRF 

ranking of the Institute is 63 and the All India NIRF Ranking of the DEI Faculty of Engineering is 69.  

From the year 2013, the DEI Faculty of Engineering introduced a compulsory 5-month Co-operative 

Education Internship Program for B.Tech. students after completion of their 6thsemester of study. This 

unique internship program is one of very few such available in the country that offers a structured 

method of combining classroom-based education with practical work experience in the industry. It 

entails cooperation between Institute and Industry to produce trained professionals to meet current 

industry needs/skills. You will be happy to note that this initiative has been very well received by 

industry and over 60 companies / institutions have already participated in the program.  

A brief introduction to the Co-operative Program (Co-op Program) is attached along with this email 

for your kind perusal. For B.Tech.students, the program is scheduled to run from April 01, 2019till 

August 31, 2019.  



Towards this end, we earnestly solicit your help and support by accommodating some of our B.Tech. 

(Electrical)students for the Co-op internship training in your esteemed organization as was being done 

in the past.I am enclosing the CVs of thefollowing students who wishes to undergo internship in your 

esteemed organization.  

1. _________________ 

I request you to kindly provide necessary facilities for the same at your works. The students may be 

allotted focused projects for the benefit of your organization under the joint supervision of an expert 

from your organization as well as faculty from our institute. We eagerly await your response to this 

email so that we can take the Co-op Program forward.   

 

Thanking you and looking forward to hearing from you,  

Sincerely,  

Prof. Ajay Kumar Saxena 

Head, Electrical Engineering 

Measures initiated by the institution for student support and progression 

• Introduction of need and skill based courses. 

• Offering Innovative, Add on and Certificate  Courses. 

• Remedial coaching for slow learners. 

• Industrial and field visits 

• Internship / Cooperative Training for experiential  learning. 

• Inclusion of students in various committees,  departmental association and 

club meets 

• Making NSS /NCC mandatory for  sensitizing  the students towards nation 

building activities. 

• Career Guidance and Placement Cell 

• Music and yoga classes 

• Participation in Corporate Social Responsibility  

• DEI has a programme of study which is designed to make a person “complete”. The core 

courses such as Agricultural Operations, Social Service, Comparative Study of Religion, 

Cultural Education, NSS, Games & Sports etc. help in developing the overall personality of 

the student. The classes for Career Guidance in particular start from third year onwards. 

During the four semesters (III – VIII), a compulsory slot is provided in the Time table for 

career Guidance activity.  

•  ICT Continuing Education Centre 

• In addition to the above, ICT Continuing Education Centre of D.E.I. regularly prepares 

students for a good career. For students with Hindi background, the cell conducts Spoken 

English Classes. Under the Career Guidance classes students are trained for Resume 

writing, Interview preparation, Co-op Training etc. Mock Interviews are conducted for 

practice. 

The following table shows the activities conducted during last three years: 



 Data 2016-2018 (June)ICT Continuing Education Centre 

  Dates 
2018 

continuing 
Dates 2017 Dates 2016 

Soft Skills Jan-March 

March-

April          

4+20+32=5

6 

Jan-April 

Aug-Nov 

Dec. 

11+8+22

+ 

20+Wint

er Camp 

48=116 

Feb-April 

July-Aug 

Sept.-Oct.  

Jan-May 

14+7+20+43  

+58           

UPSDM 

100=242 

Spoken 

English 

Jan-April 20+ 42=62 Aug'17-

April'18 

15+90=1

05 

Jan-April,  

Aug-Nov 

2016                  

30 students, 

cont., 

100+230=330 

Career 

Guidance  

Jan-March 

12th         

Jan-April 

17th 

B. Tech Co-

Op 260                      

students 

Aug -

December 

17, Jan-

April'17 

260 Co-

Op (B. 

Tech) 

students 

Aug-

March, 

Jan-April 

190    Co-Op(B. 

Tech) students 

Placement 

Preparatio

n                    

Interview 

/Workshop  

Resumes/

Mocks/  

GD's 

(Jan-April),                        

Feb 11th, 

April 1st,                 

March 

18th,           

April 8th,                

April 11th 

Resumes 

100+  

Workshop 

Personal 

Effectivene

ss 1 =189 

students,  

 

Mocks 30 

students,  

GD's 30 

students,                      

Mocks 67 

students, 

GD 25+50 

students 

Total=491 

21/01/17, 

19/02/17 

17/09/17  

24/09/17           

29/10/17,  

5/11/17                                                          

Aug-Nov,      

Oct 14th , 

December __  

     

Mocks- 

49 

students 

GD's - 

118 

students 

attended  

220 

resumes 

checked,   

Co-Op 

guest 

lectures 

190 

students 

Jan-April, 

March 11,     

Sept.-Nov 

2016,    

July-Aug                                   

Aug-

Nov'16,  

13th Nov                                       

Seminar-

Career In 

Public 

Relations, 100 

attended,  

GD's 54 

+100=154, 

Mocks 

115+8=123,Co-

Op Guest 

Lectures, GD 

Sahai70    

MukulSahai, 

19    

Basic IT      Jan-Feb 

6 students 

for 

PPTmodule

,  

JAN-APRIL, 

Aug-Nov 

12+3 =15 

for 

WORD 

Feb-May, 

Aug-Nov 
60+30+15=105 



Excel     

March-April, 

Oct 19-26-

2nd(modular

) 

30+51=8

1 

April, Nov 

27th 
22+53=75 

C-Prog     JAN-APRIL 11 AUG-NOV  11 

 

 AADEIs Training Programmes 

Alumni Association of Dayalbagh Educational Institutions organizes Training 

programmes in collaboration with the Industry-Institute Partnership Cell and ensures the 

placement of the students of Engineering. 
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